
  

NYS Office of the State Comptroller’s Comments on Auditee Final Report Response 

 

OSC Comment 1: We acknowledge that the Division’s response received March 12, 2026 

contains two duplicate pages of its cover letter. However, we have attached the Division’s 

response below exactly as the Division provided to us. 

OSC Comment 2: The Division is mischaracterizing the nature of the finding when it states that 

OSC used, “minor findings to fashion a perception of a widespread problem...” and “The Final 

Report is an outcome that infers inappropriate payments where none were discovered.” The 

report clearly states that the Division did not provide the documentation or information necessary 

for Division staff to ensure the charges on the Tidal Basin invoices were authorized or appropriate. 

Consequently, the Division certified to the Comptroller’s Office that $24.1 million in staffing and 

travel expenses were appropriate, without obtaining or reviewing sufficient, appropriate evidence 

to support these expenses. The Division agreed with the recommendations to strengthen its 

internal controls in its response to the preliminary audit findings and draft report. 

OSC Comment 3: As explained to the Division’s Director of Internal Audit on February 13, 2026, 

Executive Law Section 170 does not apply to this examination. 

OSC Comment 4: The Division is mischaracterizing the nature of the finding. OSC did not form 

the basis of its findings from one consultant to question the entirety of the travel expenses. Rather, 

the report clearly states that the Division did not demonstrate it maintained or reviewed the 

consultants’ home addresses and official stations prior to approving invoices. For the $23,128 the 

Division paid Tidal Basin for one consultant’s travel expenses, which was part of the $1.6 million 

in travel expenses, OSC further concluded that the consultant was not in travel status and was 

therefore ineligible for travel expense reimbursement.  

OSC Comment 5: The Division’s response is erroneous. OSC did, in fact, contact Division 

leadership on several occasions to address the challenges faced with the Division’s employee. 

Further, on June 6, 2024, OSC representatives met with the Division’s leadership and discussed 

the issues encountered. 
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